












Mokoia School
Statement of Cash Flows
For the year ended 31 December 2025

2025 2025 2024

Note Actual Budget 
(Unaudited) Actual

$ $ $
Cash flows from Operating Activities
Government Grants 252,992         198,000         177,153         
Locally Raised Funds 56,205           15,600           23,680           
Goods and Services Tax (net) (4,876)            - 13,677 
Payments to Employees (150,553)        (117,000)        (177,511)        
Payments to Suppliers (133,472)        (132,050)        (201,886)        
Interest Paid (475) - (105) 
Interest Received 6,396             15,000           13,737           

Net cash from/(to) Operating Activities 26,217           (20,450)          (151,255)        

Cash flows from Investing Activities
Purchase of Property Plant & Equipment (and Intangibles) (9,769)            (16,000)          (12,624)          
Proceeds from Sale of Investments 50,000           50,000           140,000         

Net cash from/(to) Investing Activities 40,231           34,000           127,376         

Cash flows from Financing Activities
Furniture and Equipment Grant 3,313             - - 
Finance Lease Payments (1,465)            - (859) 
Funds Administered on Behalf of Other Parties (21,198)          - (7,676) 

Net cash from/(to) Financing Activities (19,350)          - (8,535) 

Net increase/(decrease) in cash and cash equivalents 47,098           13,550           (32,414)          

Cash and cash equivalents at the beginning of the year 7 12,920           66,000           45,334           

Cash and cash equivalents at the end of the year 7 60,018           79,550           12,920           

The Statement of Cash Flows records only those cash flows directly within the control of the School. This means centrally 
funded teachers' salaries, use of land and buildings grant and expense and other notional items have been excluded. 

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these 
financial statements.
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Independent Auditor’s Report

To the readers of Mokoia School’s financial statements
for the year ended 31 December 2025

Opinion

The Auditor-General is the auditor of Mokoia School (the School). The Auditor-General has 
appointed me, Mark Fraser, using the staff and resources of Silks Audit Chartered Accountants
Limited, to carry out  the audit of the financial statements of the School on pages 2 to 18, that 
comprise the statement of financial position as at 31 December 2025, the statement of 
comprehensive revenue and expense, statement of changes in net assets/equity and statement of 
cash flows for the year ended on that date, and the notes to the financial statements that include 
accounting policies and other explanatory information.

In our opinion the financial statements: 

present fairly, in all material respects:

o the School’s financial position as at 31 December 2025; and

o the financial performance and cash flows for the year then ended; and

comply with generally accepted accounting practice in New Zealand in accordance with 
Public Sector – Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 18 August 2026. This is the date at which our opinion is expressed.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report.
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We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. 

The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error. 

In preparing the financial statements, the Board is responsible for assessing the School’s ability to 
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting, unless the Board intends 
to close or merge the School, or has no realistic alternative but to do so.

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.

Responsibilities of the auditor for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion. 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial 
statements. 
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As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 

 We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001. 
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Other information included in the Board’s annual report

The Board is required to prepare an annual report which includes the annual financial statements 
and the audit report, as well as a Statement of Responsibility, Statement of Variance, an Evaluation 
of the School’s Students’ Progress and Achievement, a Statement of Compliance with Employment 
Policy, and a Statement of KiwiSport funding. The Board is responsible for the other information that 
it presents alongside its annual financial statements. 

The other information obtained at the date of our audit report includes copies of the Statement of 
Responsibility, Statement of Variance, Evaluation of the School’s Students’ Progress and 
Achievement, Statement of Compliance with Employment Policy, Statement of KiwiSport funding, 
and the Statement of Te Tiriti O Waitangi. 

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the Auditor-General’s Auditing Standards, 
which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners (including International Independence 
Standards) (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 

Other than in our capacity as auditor, we have no relationship with, or interests in, the School. 

Mark Fraser 
Silks Audit Chartered Accountants Limited 
On behalf of the Auditor-General 
Whanganui, New Zealand 
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Evaluation of Progress 2025 Mokoia School 

General 

This year has been a dynamic and enriching one for curriculum development and student learning. Our programme 
has encompassed studies of volcanoes and geothermal activity, ancient Rome, the Pasifika Islands, wayfinding, and 
early M ori life. Students have explored key scientific concepts, including reversible and irreversible chemical 
reactions, as well as physical principles such as buoyancy and density. We have delivered a broad and balanced 
curriculum that integrates Te Ao M ori perspectives alongside our school values.

Staffing stability throughout the year has allowed for greater continuity and focus in academic teaching. Teachers 
have worked collaboratively to implement the new curriculum and structured literacy approaches, while also 
embedding the Numicon mathematics programme into classroom practice.

Maths

This year, students’ understanding of and engagement with mathematics increased significantly through the 
effective use of manipulatives. Against the previous curriculum standards, 87% of junior students are achieving at 
the expected level, while 59% of senior students are meeting expectations. Overall, 73% of students across the 
school are achieving at the expected level under the former curriculum.

When measured against the new curriculum, 38% of students are currently assessed as proficient or exceeding, with 
a further 42% working at the consolidating level. Ten percent of students are identified as developing, and 10% as 
emerging. As expected with the introduction of a new curriculum, some concepts and knowledge represent a 
significant step for learners; targeted teaching and support have been implemented and will continue to bridge 
these gaps.

Writing 

Both classes are equally matched, with 81% of students achieving the expected writing level for their age. There was 
no perceived gender difference. The majority of children who are still working towards expected age levels were 
New Zealand European. 

Reading
In the Senior Class, 69% of students are reading at the expected level for their age, with 55% achieving above this 
level. In the Junior Class, 31% of students are now reading at the expected level, an increase from 19%, representing 
growth of over 50%. In addition, 55% of junior students made accelerated progress, achieving between 18 and 24 
months of reading progress within the year.

Across the school, 52% of students are reading at or above the expected level for their age. No significant gender 
differences were identified, although boys demonstrated slightly higher achievement, particularly in the Junior Class. 
M ori students achieved marginally higher outcomes than New Zealand European students. While Pasifika learners 
were under-represented in overall reading achievement, progress data is encouraging, with 80% making between 6 
and 18 months of progress over the year.

969A South Road, Mokoia, RD 12 
Hawera, Taranaki 4672

office@mokoiaprimary.school.nz
06: 273-4106 



Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2025 

The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

 Safely walk around each day.  
 Staff trained in H&S and refreshed at the 

beginning of each year 
 Safety checks with Argest 
 Regular talks to staff to ensure wellbeing, and 

responding appropriately  
 Ensure that workload is not too much for staff, 

and that they have regular PLD to feel 
empowered and do job to the best of their ability 

 Ensure that the school is appropriately staffed 
and safety measures are in place (e.g. RAMs on 
EOTC, procedures for emergencies etc)  

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

 We follow our policy which is online- schooldocs. 
Password “flame”  

 Employ and treat all staff fairly. All staff have 
equal opportunities for PLD and progress.  

 Keep record of PLD to ensure all are having 
equal access.  

 Pay is in accordance with CA/IEA  
 Regular interviews and PGC to ensure that staff 

have goals and have opportunities to achieve 
them.  

How do you practice impartial 
selection of suitably qualified 
persons for appointment? 

  

 Principal advertises jobs in a way that is inclusive 
 Application forms do not ask candidates to 

declare ethnicity, religion etc. Relevant 
information pertaining to legality of working in 
NZ is asked (e.g. resident/citizen) but not race 

 Conflict of Interest declared if candidate is 
already previously known by any of the selection 
committee, and if needed, selection committee 
may change.  

 Principal and BOT member select from pool of 
candidates based on qualifications and 
experience.  

 Interviews usually conducted by principal and 
BOT member- where there is a conflict of 
interest a third party is asked to attend to 
ensure process is fair. 

 Matrix for both interview and referee 
discussions, kept on file.  

 Principal and BOT member discuss the 
appointment and come to a decision together, 



taking into consideration the main needs of the 
job and the kura.  

How are you recognising, 

 The aims and 
aspirations of Maori,  

 The employment 
requirements of Maori, 
and  

 Greater involvement of 
Maori in the Education 
service? 

 We have a whaea teach kapa haka- we ensure 
that she is paid well and that barriers, like travel 
expenses, are covered as she is travelling for a 
relatively short period of teaching in the week. 
We also allow her to bring her toddler on site, so 
that she doesn’t have to arrange childcare. We 
feel that this is very much in keeping with Maori 
tikanga.  

 Opportunities e.g. job advancement, PLD etc are 
offered to all that they apply to, irrespective of 
heritage.   

 We have attracted two more Maori employees, 
and encouraging them to share practices of 
tangata whenua and to be fully active with the 
Te Ao Maori perspective.  

 We do work with Maori in education, from 
outside agencies, and we work with them with 
the highest regard.  

How have you enhanced the 
abilities of individual 
employees? 

 Teachers receive weekly PLD and are 
encouraged to lead PLD when it is their area of 
expertise.  

 Staff receive PLD on TOD and call back days, as 
well as take time in the morning for planning 
units (e.g. the restraint training from MOE)  

 From interviews (e.g. PGC, post observation) we 
determine personal goals and training that 
would be appropriate.  

How are you recognising the 
employment requirements of 
women? 

 Staff are paid in accordance to the CA for 
support staff, which has recently raised wages to 
consider this.  

 We ensure that feminine needs are catered for 
(including lots of chocolate) 

 As an all-female staff, who are all strong women, 
we shape the way together, to fit our needs.  

 We are considerate of the female role within the 
family- most of our staff are the home maker 
too, and care for children is their number one 
priority. We ensure that staff can work as 
flexibly as possible-e.g. support staff hours fit in 
with individual family needs, days can be 
swapped where needed, and the staff can work 
from home, after school hours, if need be, to 
support families.   

 Women who are breastfeeding are encouraged 
to breastfeed if they feel comfortable.  

How are you recognising the 
employment requirements of 
persons with disabilities? 

 School is currently physically set up for people 
with physical disabilities.  



 School adapts to needs by consulting a specialist 
in the area and the person with a disability, and 
provides the support that is required for them to 
do their job.  

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy. The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  yes   

Has this policy or programme been made available to staff?  Yes- 
online  

  

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

   no 

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 yes   

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

   no 

Does your EEO programme/policy set priorities and objectives?    no 
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This year we have spent our kiwi sports funds on helping us attend cluster sporting events, for all the children. 

7/4/2025
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